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FORM EXEMPT UNDER 44 U S.C 3512

FoRM NLRG 61 AT T O A oARD L DO NOT WRITE IN THIS SPACE
2 N g ' oo e
e CHARGE AGAINST EMPLOYER - Case . Date Filed

' 28-CA-111384 .August 16, 2013
INSTRUCTIONS: e . !

File an original with NLRB Regional Director for the region in which the allaged unfair labor practice occured of Is occuming.

L L 1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a Name of Employer
Veglia Transportation

.b. Tel No g65 9294700

“ ¢, Cell No.

e e s ol e o FENe 65 509 4731
d. Address (Streel, city, state, and 2IP cods) e. Employer Representative . .
2225 W. Lower Buckeye Road . Katrina Heineking g. e-Mail '
Phoenix, AZ 85009 ;

h Number of workers employed
: 1000
i. Type of Establishment (factory, mine, wholesaler, elc.) “j Identify principal product or service
Transportation Public Transit
k. The above-named employer has engaged in and is engaging tn unfair labor practices within the meaning of sechon 8(a), subsections {1) and (kist

subsections) (5) of the National Labor Relations Act, and these unfair labor

practices are prachces affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce
within the meaning of the Act and the Pastal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Within the last six-months, the above named Employer has, among other things, refused to bargain in good faith with the
exclusive collective bargaining representalive of its employees by refusing to honor past grievance settlements, by refusing
to provide information to the exclusive bargaining representative which is necessary for the purpose in carrying out its duty
to represent.

By these and other acts, the above-named Employer has interfered with, restrained, and coerced employees in the
exercise of the rights guaranteed in Section 7 of the Act,

i
3. Full name of pé ﬁliﬁg d'x'arge“ (‘i-".‘.aboro nization éive ful ;ré}hé, inclr)dihg loca! name and number)
Amalgamated ‘rgansﬂ Union Local ‘rly‘ta33, AFLCIO
4b. Tel. No.

46 Address (Street and numbsr, city, state, and ZIP code) 602-495.0466

11024 North 28th Drive Suite 185 4c. Cell No.

Phaoenix, AZ 85029 .
49 FaxNo. gpo 495-1385
4e. e-Mail !
union@atu1433.0rg

5. Full name of national or internatinal labor organization of which it is an affiliate ar conéﬁtuen{ untt {to be fited in when charge is ﬁle& -by & laber
organization .
& / Amalgamated Transit Union

6. DECLARATION i Tel. No.
I/d?«qaf that [ have read the above charge and tf;i(m*e statements ate frue o the best of my knowledge and belref,

Office, if any, Cén No.
s ! /) Frank J. Zuckerbrow nany °

\\'b! rep! or person making cherge) " (Printtype name end tilie or office, 7 any) ' " Fax No

: k1)
same as above in 4a 08/16/2013
Address _ {date)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001}

. PRIVACY ACT STATEMENT
Sofictation of the information on this form is authanzed by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The prinapal use of the mformation is o assist
the Natonal Labor Relations Board (NLRB) in processing untair labor practice and related proceedings or ftigation. The rouling uses for the information are futly sat forth in
the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRE will further expiain these uses upor request Disclosure of this mformation to the NLRB s
voluntary: however, failure fo supply the mformabon will cause the NLRB tc decline to invoke its processes.
























AUG-2B-2912 12:25 From: 6822518459 Pase:2/2
__ FORM EXEMPT UNDER 44U § G 3512

< INTERNAF UNITED STATES OF AMERICA h :
A NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE |
CHARGE AGAINST EMPLOYER Case Date Filed
INSTRUCTIONS: 28-CA-111766 \ August 21, 2013

File an origina! with NLRE Rogional Director for the region In which the slleged unfalr labor practice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b Tel. No
(801)874-5773
ISS Facility Service < CeilNe. -
——— ___1f FaxNe.
d. Address (Street, city, state, and ZIP code) e. Employer Representative :
- . e-Mail
4811 N. TthStreet Jeff Williams g e :

Phoenix, AZ 85014 ]
. h. Number of workers employed
i 300

i. Type of Establishment {factory, mine, wholesaler, elc.) j- ldentify principal product or service

Custodial Services Cleaning service

k The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section &(a), subsections (1) and (list

Subsections) of the National Labor Relations Act, and these unfar labor |
practices are practices affecting commercs within the meaning of the Act. or these unfarr labor practices are unfair practices affacting commerce
within the meaning of the Act and the Poslal Recrganization Act. !

2. Basis of the Charge (set forth a clear ang concise statement of the facts constiluling the elfeged unfeir labor practices)

During the last 6 months, the above-named employer has interfered with, restrained, and coerced employees in the exercise
of their rights guaranteed in Section 7 of the Act, by, including, but not imited to the following acts: (1 ) disparaging the union
to employees; (2) inviting employees to resign employeement; (3) threatening employees with poor evaluation due lo their
union and other concerted activities.

3. Full name of party filing charge (if labor organization, give full name. including local name snd number)
United Food and Commercial \Workers Union Local 99

4a Address {Strest and number, city, state, and ZIP code) 4b Tel No.

(602) 254-0089 !
2401 N. Central avenue, 4ac. Call No. 1
. . |
Phoenix, Arizona 4d. Fax No. !

85004 (602) 251-0459

de. o-Mail
5 Full name of nationa! or international labor organization of which it is an affiliate or constituent unit (to he filled in when cherge 12 fifed by a labor
organization)
United Food and Commercial Workers International Union ‘
|
6. DECLARATION l Tel. No. [
| declare |hat | have read the above charge and that the atatements are lrue to the best of my knowledge and belief (602) 251-0454 }
{ Office, If any, Cell No.
gy A7/ & v e .,-LQZ"’ Martin Hernandez, Organizing Director {602) 909-8774
(stgrfature of representalive or person making charge) (Prnitype name and titie or office, if any) Fax No.
(602) 251-0459
a-Mail ' '
4 8-21-13 |
Address same as 4a (dete) |
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18. SECTION 1001)
PRIVACY ACT STATEMENT

Salicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 23 U S C. § 151 ot 8eq. The principal use of the information is to assis!
the National Labor Relations Board (NLRB) in processing unfair tabor practice ang related proceedings or litigation The routine uses for the information ara fully set forth in
the Federal Regster, 71 Fed. Reg 7494243 (Dec. 13. 2008). Ihe NLRB will futher explain these uses upon request. Disclosure of tis information to the NLRB is
voluntary. however, failure to supply the information will cause the NLRB to decline ta invoke ils processes
























FORM EXEMPT UNDER 44 U S C 3512

RM NLRG- UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
PR oy ! NATIONAL LABOR RELATIONS BOARD .
CHARGE AGAINST EMPLOYER Case Date Filed
INSTRUCTIONS: 28-CA-112372 August 30, 2013

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer . b. Tel. No. 705_966-4700
Daily Management, Inc.

c. Cell No.

f. FaxNo. 25 966-4701

d. Address (Street, city, state, and ZIP code) e. Employer Repres.entative
9940 Las Vegas Boulevard South Dyana Reed, Director g. e-Mail
Las Vegas, NV 89183-4007 Human Resources
h. Number of workers employed
1000
i. Type of Establishment (factory, mine, wholesaler, efc.) j- Identify principal product or service
Timeshare & Hotel Suites and Rooms

k. The above-named employer has engaged in and is engaging in unfair {abor practices within the meaning of section 8(a), subsections (1) and (list

subsections) of the National Labor Relations Act, and these unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce
within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (sef forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the six (6) months preceding the filing of this charge, the above-named Employer; through its officers, agents and/or
representatives; has interfered with, restrained, and coerced its employees in the exercise of their Section 7 rights by its
actions including placing its employees’ Union activities under surveillance.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)
International Union of Operating Engineers, Local 501, AFL-CI(g

. 4b. Tel. No.
4a. Address (Street and number, city, state, and ZIP code) b. Tel. No 702-382-8452

301 Deauville Street ac Cell No.
Las Vegas, NV 89106-3912

4d. FaxNo. 707_388-5813
4e. e-Mail
jsoto@local501.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor
organization) | ternational Union of Operating Engineers, AFL-CIO

6. DECLARATION Tel. No.
[ declare that | have read the above charge and that the statements are true to the best of my knowledge and belief. 702-382-8452
. . Office, if any, Cell No.
By s /, e —7 Jose Soto, Organizer/Business Repr. y

(signa of representative or persofi making cﬁ@y (Print/type name and title or office, if any) F
' axNo. 702-388-5813

e-Mail

jsoto@local501.org

301 Deauville Street, Las Vegas, NV 89106-3912 August 30, 201
Address (date)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist
the National Labor Relations Board (NLRBY) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in

the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is
voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.













FORM EXEMPT UNDER 44 U § C 3512

INTERNET UNITED STATES OF AMERICA
For s 01 \aTUNITED STATES OF AMERICA | DO NOT WRITE IN THIS SPACE
CHARGE AGAINST EMPLOYER Case Date Filed
28-CA-112658 September 5, 2013
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No. 702_966-4700

Daily Management, Inc.

c. Cell No.

f. FaxNo. 705 966-4701

d. Address (Street, city, state, and ZIP code)
9940 Las Vegas Boulevard South

Las Vegas, NV 89183-4007

e. Employer Representative
Dyana Reed, Director

Human Resources

g. e-Mail

h. Number of workers employed

1000

i. Type of Establishment (factory, mine, wholesaler, efc.) j- Identify principal product or service
Timeshare & Hotel Suites & Rooms

k. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (/ist

subsections) of the National Labor Relations Act, and these unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce
within the meaning of the Act and the Postal Reorganization Act.

i 2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the six (6) months preceding the filing of this charge, the above-named Employer; through its officers, agents and/or
representatives; has interfered with, restrained and coerced its employees in the exercise of their Section 7 rights by its
actions including refusing its employees' Weingarten rights by not allowing its employees to have Union representation
present during investigatory interviews and/or not allowing its employees to have the requested shop steward present
during disciplinary meetings.

3. Full name of party filing charge (if labor organization, give full name, includir&c)z local name and number)
International Union of Operating Engineers, Local 501, AFL-CI

—4a‘ Address (Street and number, city, state, and ZIP code) 4b. Tel. No.

301 Deauville Street
Las Vegas, NV 89106-3912

702-382-0240

4. CeltNo. 202.622.0846

4d. FaxNo. 707.386-5813
de. e-Mail
jsoto@local501.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (fo be filled in when charge is filed by a labor
organization, . . R .

9 ) International Union of Operating Engineers, AFL-CIO
-

6. DECLARATION Tel.N
| declare that | have read the above charge and that the statements are true to the best of my knowledge and belief.

oy ( }m S i

Wre of representative or persowwa

o.
702-382-0240

Office, if any, Cell No.
702-622-0846

FaxNo. 702.386-5813

Jose Soto, Organizer/Business Repr.

(Printtype name and title or office, if any)

e-Mail
. 09-05-2013
301 Deauville Street, Las V V 89106-3912 i
Agaress OO Deauville Street, Las Vegas, NV 891 ate) jsoto@local501.0rg
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to assist
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in
the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is
voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.
















08/11/2007

04:22

#0007 P.001/001

Form NLRB - 501 (2-08)
UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE ]
NATIONAL LABOR RELATIONS BOARD Case Dals Filed B
CHARGE AGAINST EMPLOYER
INSTRUCTIONS: 28-CA-112680 09-05-2013

File an ariginak of thie charge with NLRB Regional Director in which the alleged unfair kabor practica ocourred of i ocournng,

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHTY

a. Name of Employer b. Tel. No.
SANDIA CORPORATION D/B/A SANDIA NATIONAL LABORATORIES (505)284-6336 B
¢. Call No.
d. Address (alregt, clty, state ZIP code) e, Employer Representative f. Fax No.
PO Box 5800, MS 0103, Richard Newman | (505)B44-2363
g. e-Mail

Albuquerque, NM 87185-0100

h. Dispute Location (City and State)
Albuquerque, NM

1. Type of Establishment (factory, nureing home, | j. Pnncipal Product or Service
hotef)

defense contractor

research and development

k. Number of workers at dispute focalion
~500

L. The above-named employer has engaged in and 15 engaging unfair labor practices within the meaning of section B(a), subsactions (1) and () of
the Natianal Labor Relalions Act, end thase unfair labor practices are praclices affecting commercs within the meaning of the Act, or these unfair
labor practices are ynfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2 Basis of the Charge (sot forth a dear and concise staternent of the facte constituting the alleged unfair iabor practices)

During the last six months, the above-referenced empioyer has failed to bargain collectively and in good fajth with the
Atomic Projects and Production Workers Metal Trades Council, AFL-CIO (Union), by, including, but not limited to,

failing and refusing to provide to the Union information requested by the Union in

the attached information requests.

3. Full narme of party filing charge (i labor organization, give full name, induding local pame and number)
ATOMIC PROJECTS AND PRODUCTION WORKERS METAL TRADES COUNCIL, AFL-CIO

4a, Address (street and number, city, state, and ZIP code)
1030 San Pedro Dr NE, Albuquerque, NM 87110-6722

4b. Tel, No.
(505)268-3242

4c. Cell No.
505)350-1413

4d. Fax No.
(505)265-7934

4e, o-Mait
metaltrades1030@qwestoffice net

5. Full nama of national or intemational labor organization of which it is an affiliate or constiuent uni (to
organizstion)

be filled in when cherge is filed by a labor

8. DECLARATION
I declare that | have read the above charge and that the statements are true to the best of
my knowledge and belief.

Tel. No.
(505)268-3242

Offica, ifany, Cell No.

By: BILL SENA, President (505)350-1413

(signdtore of ropresentative rparscTmaking chaergae) Print Name and Til Fax No.
505)265-7

Address: 1030 San Pedro Dr NE, Albuquerque, Date: 7‘ /{ / ; c(a-Mail) Eoss

NM 871106722

metaltrades1030@qwestoffice.net

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMFRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

1-892566590
















Form NLRB - 501 (2-08)

UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date Filed

CHARGE AGAINST EMPLOYER
INSTRUCTIONS:

28-CA-112773 09-06-2013

File an original of this charge with NLRB Regionai Director in which the alleged unfair labor practice occurred or is occurring

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
(480) 902-5900
REVANA, INC. c. Cell No.
d. Address (street, city, state ZIP code) e. Employer Representative f. Fax No.
8013 S. Hardy Drive Judi Hand, President and g. e-Mail
Tempe, AZ 85284 General Manager judihand@revana.com
h. Dispute Location (City and State)
Tempe, AZ
i. Type of Establishment (factory, nursing home, j. Principal Product or Service k. Number of workers at dispute location
hotel)
Call center Cellular phone sales ~120

I. The above-named employer has engaged in and is engaging unfair labor practices within the meaning of section 8(a), subsections (1), (3), and (4)
of the National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair
labor practices are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

During the previous six months, the above-named Employer, through its officers, agents, and representatives, has
interfered with, restrained, and coerced its employees in the exercise of their Section 7 rights by its actions, including,
but not limited to, terminating its AT&T employees (and causing them to be rehired by a professional employer
organization) and discontinuing those employees' benefits (including 401(k) and health insurance) because of their
union and concerted activities, or in order to discourage such activities, and because they filed charges with the
National Labor Relations Board. By these and other acts, the above-named Employer has been interfering with,
restraining, and coercing its employees in the exercise of their rights guaranteed by Section 7 of the Act.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

International Brotherhood of Electrical Workers, AFL-CIO

4a. Address (street and number, city, state, and ZIP code) 4b. Tel. No.
4c. Cell No.
4030 North Flowing Wells Road (520) 904-9999
Tucson, AZ 85705 4d. Fax No
4e. e-Mail

Local Union 769 Robert_Sample@ibew.org

220 N. William Dillard Drive
Gilbert, AZ 85233

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filfed in when charge is filed by a labor
organization) International Brotherhood of Electrical Workers, AFL-CIO

6 DECLARATION Tel. No

dt 1 have read the above;hyge and that the statements are true to the best of
o4 H /

Office, if any, Cell No.

Robert Sample,

Int'l Lead Organizer (520) 904-9999
Print Name and Title Fax No.

Date: September 6, 2013 e-Mail

Robert_Sample@ibew.org

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the mformation on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) 1n processing unfair labor practice and related proceedings or hitigation The routine uses for the information are fully

set forth in the Federal Register, 71 Fed Reg 74942-43 (Dec. 13, 2006) The NLRB will further explain these uses upon request. Disclosure of this mformation to the

NLRB 1s voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.





















SEP-@9-20913 15:12 NLRB REGION 28 602 648 2173 P.a2

Form NLRE - 501 (2-08)

UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

.

NATIONAL LABOR RELATIONS BOARD Case Date Filed

CHARGE AGAINST EMPLOYER
INSTRUCTIONS:

28—-CA-112902 September 9, 2013

File an original of this charge with NLRB Regional Director in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
Gannett Publishing Services (602)444-7105
c. Cell No.
d. Address (street, city, state ZIP code) e. Employer Representative f. Fax No.
22600 North 19th Avenue, Phoenix, Robert Mingie _
AZ Production Manager 9. e-Mail
h. Dispute Location (City and State)
Phoenix, AZ
i. Type of Establishment (factory, nursing home, J. Principal Preduct or Service k. Number of workers at dispute location
hotel) ~500

newspaper newspaper and media services

! The above-named employer has engaged in and is engaging unfair labor practices within the meaning of section 8(a), subsections (1) and (5) of the
Nationa!l Labor Relations Act, and these unfair labor practices are practices affecting cormmerce within the meaning of the Act, or these unfair labor
practices are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

During the last six months, Gannett Publishing Services (Employer) has failed to bargain collectively and in good faith
with the Phoenix Newspaper Printing Pressmen’s Union, No. 58M (Union) by, including, but not limited to, changing
the time period during which employees can take personal time off, without prior bargatning with or notice to the
Union. By the above and other acts, the Employer has coerced, restrained, and interfered with the exercise of the
rights guaranteed to employees under Section 7 of the National Labor Relations Act.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

PHOENIX NEWSPAPER PRINTING PRESSMEN'S UNION, NO. 58M

4a. Address (street and number, city, state, and ZIP code) 4b. Tel. No.
PO Box 4193, Phoenix, AZ 85080 4c. Cell No.
(602)330-1848
4d. Fax No.
4e. e-Mall

5. Full name of national or international |abor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor
organization)
Graphic Communications Conference Union, International Brotherhood of Teamsters

6 DECLARATION Tel. No.

1 declare that | have read the above charge and that the statements are true to the best of

my knowledge and belief.

5 3 1 f , Christina Stegemann, Osfg‘;;véf ;8Y1 gz'g“a

Y24 President (602)330-
(signature of representativ€ or person making charge) Print Name and Title Fax No.
Address' PO Box 4193, Phoenix, AZ 85080 Date: / e-Mail
2/9/13
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 er seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the wformation are fully
sct forth in the Federal Register, 71 Fed Reg. 74942-43 (Dec. 13, 2006). The NLRB will turther explain these uscs upon request. Disclosure of this informanon to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. 1-895083709






Form NLRB - 501 (2-08)

UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD

Case Date Filed

CHARGE AGAINST EMPLOYER
INSTRUCTIONS:

28-CA-~113022

September 10, 2013

File an original of this charge with NLRB Regional Director in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
Keolis Transit America (702)851-2600
c. Cell No.
d. Address (street, city, state ZIP code) e. Employer Representative f. Fax No.
5165 West Sunset Road Alfred Moscola, Operations Manager (702)851-2601
Las Vegas, NV 89118 g. e-Mail

h. Dispute Location (City and State)
Las Vegas, NV

i. Type of Establishment (factory, nursing home,
hotel)

Transportation

j. Principal Product or Service

Bus Transit Service

k. Number of workers at dispute location

400

I. The above-named employer has engaged in and is engaging unfair labor practices within the meaning of section 8(a), subsections (1) and (5) of the
National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair labor
ractices are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Since about September 5, 2013, the above-named Employer, by its officers, agents, and/or representatives
has unlawfully denied Amalgamated Transit Union (ATU) access to its facility and has unlawfully eliminated
ATU’s use of facility offices designated for Union business without giving notice to and failing to bargain

with the Union in good faith.

By these and other acts, the Employer has violated Section 7 of the National Labor Relations Act.

3. Full name of panty filing charge (if labor organization, give full name, including local name and number)

AMALGAMATED TRANSIT UNION LOCAL 1637 AFL-CIO-CLC

4a. Address (street and number, city, state, and ZIP code)
2350 S Jones Blvd Ste 101-208
Las Vegas, NV 89146-3103

4b. Tel. No.
(702)547-0001

4c. Cell No.
(702) 682-4340

4d. Fax No.
(702)255-8101

4e. e-Mail

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (fo be filled in when charge is filed by a labor

organization)
AMALGAMATED TRANSIT UNION, AFL-CIO, CLC

6. DECLARATION
| declare-that | have rgad the above charge and that the statements are true to the best of
my krfowlgdge and bglief. )

Tel. No.
(702)547-0001

Office, if any, Cell No.

By! Jose Mendoza, President (702) 682-4340
(signat)bre of represén{tixe'o person making charge) Print Name and Title Fax No.

(702)255-8101
Address: 2350 S Jones'Bivd Ste 101-208 Date: September 10, 2013 e-Mail

Las Vegas, NV 89146-3103

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. 1-896478581
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“NLRB REGION 28 I 682 64 2179  P.P2/B2
INTERNET UNITED STATES OM AMERICA D OT WRITE IN THIS SPACE :
! NATIONAL LABOR RELATIONS BOARD : ON | ,
CHARGE AGAINST EMPLOYER Cose | Dato Flled

28-CA-113427 |Sept. 16, 2013i
INSTRUCTIONS:

Fllz en orlginel with NLRB Reglona! Director for the raglon in which the alieged unfalr labor prlr.l_u:: sccurred or 13 occuring.
1. EMPLOYER AGAINST WHOM CHARGE 18 BROUGHT .
3. Name of Employer b. Tel. No. 9787149302

Unlted States Postal Service

c Call No.
——iie . e ' Fax No. 928'714'9882 !
d. Acdress [Strast, cily, state, and ZIF cods) e. Employer Representative
2400 Postal Bivd. jzeac Rudd g. u-Mail

Flagstaff, AZ 86004

h. Number of workers employed
120

\. 'Typs of Eatablishment (!aorar}'. mine, wholesster, etc,) i.‘ ldaﬁ:lfy princlpa) product or sarvica

U.8. Mall U.S. Mail

k.“Th; B“bt;vé-named employer has engaged In ar'ldvls engaging fn unfalr labor practices within the meaning of sectlon &(s), subsections (1) and (list I
subsections) (5) of the Natlonal Labor Rolations Act, and thege unfalr labor

practicas are practicas affacting commerce within the maaning of the Acl, or these unfair labar practices are unfalr practicss affacling commerce
within the maaning of the Act end the Pastal Reorganization Act.
2. Basls of the Gharge (sel forth a clear and concise statsment of the facts constituling the aileged unfair iabor practices)
Within the laet glx months, the United States Postal Service hag unllaterally changed terms end conditions of employment
of the bargalned for unit without providing the coliectiva-bargalning representative notice and an opportunity to bargain.

By the above and other acts, the above-named Employer has Interfered with, reatrained, and coerced employees in the
exarcise of the righta guarantaed In Sectlon 7 of the Act. i

3, Full name gf part charge (f Jaboe argsnfzation, give full neme, Including local name and numbser)
Igo ta"{wgr sg nion, Légcar‘ 648 ¢ "

American Pos kar:

45, Address (Street and number, chty, stete, ond ZIP code) T ' 4.Tel. No. g0 coe aenn

P.O. Box 2666 FTRTTIS

Flagstaff, AZ 86003 928-853-0903
4d. FaxNo. 978.714-9882 i

]

4e. o-Mall
apwuflag@aol.com l

5. Full name of national or |nternationel labor orgnnlﬁatlon of whioh it [s an afflilate or canefituent unit fld be filed In when charge Iz fled by & labor |
organzatont american Postal Workers Union, AFL-CIO :

8. DECLARATION _ Tel. No. .
1 dectare thal | have read the sbove charge and that the stetemenis ere true to the best of my knowledge and beltef, |

. Office, If any. Call No,
Lou Campas, Local President . Benne

By C e ..
felgnsluro of @presentative or parson meking charge) {Prini/lype name end Iille or afice. if any) Fax No

3 a-Mall
adieess, S8M© 36 4a above Q@D\ @ Lyde_ ? //{ _f' / / 5

WILLFUL FALBE BTATEME ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U..8. CQDE, TITLE 18, SECTION 1001)

l PRIVACY ACT STATEMENT

Solicitetion of the Infermalion on thig form s authorlzed by the Nallonal Labor Refations Act (NLRA), 29 U.S.C. § 161 &f 2eq. Tha princlpal vsa of tha nformation is lo assist
tha Natlonal Labor Relations Basrd (NLRB) In processing unfalr Iabor praclice and ralsled proces ings or Iiligalim. The rmuline uses rog Ihe Informatian ere fully sel forth in
Ihe Faderal Register, 71 Fed. Reg. 7484243 (Dec, 13, 2008). Tha NLRB will further explain these uses upon requast. Digclosurs of this Information (o !‘e NLRB {3

wnlintane heurgiar falljira in wonali tha Intarmotan idll cics Iag NI DR in dorline In Iniinka e amaospon
TOTAL P.B2


















